
ABA NEWS DIGEST
Postal Workers Serving Postal Workers Since 1891

AMERICAN POSTAL WORKERS ACCIDENT BENEFIT ASSOCIATION
A

m
er

ic
an

 P
os

ta
l W

or
ke

rs
A

cc
id

en
t 

B
en

ef
it

 A
ss

oc
ia

ti
on

P.
O

. 
B

ox
 1

20
R

oc
he

st
er

, 
N

H
 0

38
66

-0
12

0

N
O

N
-P

R
O

F
IT

 O
R

G
U

.S
. P

O
ST

A
G

E
PA

ID
P

R
E

SO
R

T
 I

N
C

Vol. 39, No. 2 Fall, 2024

National Director	 Wayne Maurer

A Special Thank You To Our Membership

	 Good day everyone and welcome to 
the newest issue of  the APWABA News 
Digest. As another year winds down, 
I turn my attention to the American 
Postal Workers Accident Benefit Asso-
ciation membership and how grateful I 
am that this association has passed the 
test of  time. The association has been 
around longer than I have, or any of  
us for that matter. While we remain the 
only non-profit association dedicated 
to offering benefits to APWU members 
and their families, it is only due to each 
of  our 60,000 members. Through the 
good times and the bad times, we have 
been here to provide benefits to the 
members for accidents causing injuries 
whether sustained on the clock, off  the 
clock, on postal premises, at home or 
away from home, 24/7/365. Whether 
you are a member by yourself, active 
or retired, or a member because your 

local or state organization had decided 
at one time or another to enroll their 
entire membership as a thank you 
to you, the member, each of  you are 
deeply appreciated. Locals and states 
who enroll their entire membership not 
only have an extra organizing tool to 
attract the non-member to join but they 
also save their membership money as 
we continue to provide a 37% discount 
on our most popular plan, the Value 
Plan, to locals and states when they 
enroll their entire membership. Simply 
put, an individual still only pays $1.37 

per pay period to enroll whereas a local 
only pays $0.87 per member, per pay 
period, when they enroll as a group. 
Less than a bottle of  water out of  the 
swing room vending machine once ev-
ery two weeks provides you with our 
accident benefit coverage around the 
clock. Many of  our organizations have 
been with us for over thirty-five years 
and I’m pleased to announce that we 
just had the Trenton Metro Area Lo-
cal from New Jersey join our family 
this past summer. I hope that everyone 
has an amazing holiday season and 

that you enjoy the upcoming holiday 
season with healthy and happy times. 
Please exercise safe practices whether 
you are driving at work or at home, 
and remember, we are here just in case 
you sustain an injury caused by an ac-
cident. It is what we are here for, and 
our only mission is to provide relief  to 
you, our membership, during a time of  
need. Thank you again for all your sup-
port.
	 In Unionism,
	 Wayne Maurer,
	 National Director

2024 APW-ABA Scholarship Recipients
Honoring Thomas Hartos, Michael Tosches & Eugene Johnson

	 Hi, my name is James and I am extremely hon-
ored to be the recipient of  one of  the APW-ABA’s 
Memorial Scholarships. I have recently graduated 
from Antigo High School in Antigo WI. Since a 
young age I have enjoyed being outdoors, playing 
sports, and enjoying entertainment of  all kinds. I 
love reading, and I would infatuate myself  with en-
cyclopedias and novels of  all kinds. It didn’t take me 
very long into life to decide what I wanted to pursue 
after high school, as I’ve always loved paleontology. 
I plan on attending Montana State University this 
fall to pursue a degree in Earth Sciences with a focus 
in paleontology. In high school I was the Vice Presi-
dent of  the National Honors Society and competed 
in my high schools cross country, men’s swim, and 
track and field teams. I made it to state-level compe-
tition in cross country and track. One of  my biggest 
inspirations and influences in my life is my mom, 
who has been with the APW-ABA union for roughly 
8 years now. I have an immense amount of  respect 
for unions and my mother’s specifically. As a future 
worker I know I will be looking for a job with unions 
available to me, to help protect my freedoms as a 
worker. I hope to use this scholarship to help pay for 
my tuition in school. I cannot wait to begin the next 
phase in my life!

	 Dear APW-ABA.
	 My name is Gianna Sinibaldi. I would like to 
thank the APW-ABA for the Michael Tosches/Tom 
Hartos/Eugene Johnson Scholarship award to help 
me in the next step of  my education.
	 I am a resident of  Peabody, Ma., and a 2024 grad-
uate of  Peabody Veterans Memorial School. My 
interests in high school were soccer and track and 
field which I competed in for 4 years. Academically 
I graduated top 10 percent in my class, and I am in-
terested in accounting, finance and business, which I 
will continue to pursue in college. I will be attending 
Merrimack College in North Andover, Ma. in the 
fall to continue my educational journey.
	 Once again, thank you for this scholarship award.

James Meade Gianna Sinibaldi
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Central Region Director A	 Keith M. Richardson  

Prevent Accidents This Winter

	 Greetings from the Central Re-
gion. I’d like to share some helpful 
tips on how you could possibly pre-
vent yourself  from having an acci-
dent in the upcoming winter months. 
Here are some ways to prepare for 

winter and prevent accidents: 
	   Dress for the weather
Wear multiple layers of  loose-fitting 
clothing, including a hat that covers 
your ears, insulated gloves, and water-
proof  boots with good treads. You can 
also carry extra socks, a jacket, and a 
thermos of  hot liquid. 
	   Drive safely
	 Slow down, increase your follow-
ing distance, and avoid sudden move-
ments. Use your headlights to increase 
visibility. 
	   Avoid carbon monoxide poison-
ing
	 Only use generators and grills out-
doors and away from windows. Don’t 
heat your home with a gas stovetop or 
oven. 
	   Protect your workplace
	 Discuss expectations with your 

maintenance staff  or snow removal 
vendor. Make sure snow and ice are 
removed quickly, and that icy spots 
are treated with salt or other surface 
treatments. 
	   Prevent slips and falls
	 Keep ice melt or sand on hand for 

when things get slippery around your 
house. Take short steps and walk at a 
slower pace. 
	   Check for vehicle recalls
You can use the NHTSA’s Recalls 
Look-up Tool to see if  your vehicle 
has a critical safety issue that needs to 
be repaired. 
	 Remember, the ABA is here for you 
in critical times of  need if  you have 
been impacted by having an accident. 
File a claim, and if  filed properly, be 
prepared to be paid accordingly.
	 It pays to belong to the APW-ABA.
	 Lastly, I want to congratulate newly 
elected Central Region Director Keith 
Combs. Welcome to the ABA Board 
of  Directors.
	 Happy Holidays! I’m hoping you 
and yours have a prosperous New 
Year!
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President	 Richard Phillips

	 Before I go any further, I would 
like to extend my personal thanks 
to those delegates who attended our 
convention following a busy day at 
the APWU National Convention. As 
such, the attendance by almost 100 
delegates allowed us to achieve a quo-
rum, which in turn made it possible 
for us to call the convention to order 
and address the important business at 
hand.

RECOGNITION OF STAFF 
MEMBERS

	 As reported during the convention, 
when I mentioned our “well-managed 
operation”, I would be remiss if  I 
did not acknowledge the hard work 
and dedication of  the office staff  
who work at our headquarters office 
in Rochester, New Hampshire. As I 
reported at the convention, it is im-
portant to note that over the past two 
years, during the continuing negative 
impacts across the country caused by 
COVID19, the staff  stepped up and 
continued to provide timely and pro-
fessional services to our members.
	 These staff  members are:
	 Melissa “Missy” Potter, Executive 
Assistant
	 Kelly O’Neil, Accounting Tech 
	 Lisa Bado, Accounts Receivable
	 Jennifer Coelho, Claims Adminis-
trator 
… and they deserve our thanks and 
recognition for all they do.

CONVENTION COMMITTEE
AND CREDENTIALS

COMMITTEE
	 Prior to the convention I had ap-
pointed the following staff  and mem-
bers to organize the convention, 
which included but was not limited to 
announcing the Convention Call to all 
of  our members, notifying members 
of  the requirements to be a delegate, 
soliciting and registering delegate cre-
dentials, ensuring that the election of  
the vacant position of  Director, Cen-
tral Region, was conducted smoothly, 
as well as certifying and reporting that 
a quorum had been met before the 
convention was called to order: 
	 Wayne Maurer
 	 Marty Schneider
	 Melissa Potter
	 Jennifer Coelho
	 Lisa Bado
	 Kelly O’Neil
	 In addition, Reggie Maddox, a del-
egate from the Tampa Area Local, 

volunteered to serve as Sergeant at 
Arms, as he had in the past.

CONSTITUTION COMMITTEE 
REPORT

	 The Constitution Committee was 
comprised of  the following:
	 Dana Coletti, Chairman, (Director, 
NE Region)
	 Larry Sorrells, (Director, Southern 
Region)
	 Scott Parkin, (Director, Western 
Region)
	 Timothy Cliche, Rank & File Mem-
ber (New Hampshire APWU)
	 As previously reported, changes to 
our Constitution & Bylaws at previ-
ous conventions have helped us ad-
dress the decrease in numbers of  ABA 
members, which had resulted from 
the general decrease in the numbers of  
APWU members hired over the past 
decade. Also, at the convention it was 
reported that all expenses incurred 
and paid were accurately accounted 
for. 

SPECIAL RECOGNITIONS
	 At the outset of  the convention 
the delegates unanimously approved 
a motion to dedicate the 2024 APW-
ABA Convention to the memory of  
longtime Central Region Director, 
Ed Brennan. Ed had served the union 
movement for more than fifty years 
and had been a member of  the ABA 
Board of  Directors since 2002. In this 
regard Ed demonstrated continual 
and exceptional support of  the ABA 
until his passing this past February at 
the age of  87.

ELECTION OF ABA NATIONAL
OFFICERS FOR THE 2024-2026

TERM OF OFFICE
	 All current offices and officers 
were uncontested, except for the va-
cant Director, Central Region posi-
tion left by brother Brennan. The 
Election Committee conducted the 
election for the two Directors posi-
tion for the Central Region. Those 
candidates were: Keith Richardson 
(incumbent, Chicago Area Local), 
Keith Combs (Detroit Area Local), 
and Michael Gillespie (Des Moines 
Area Local). The candidates elected 
were Keith Richardson and Keith 
Combs. We would like to thank each 
of  the candidates for their interest to 
represent the membership and fur-
ther promote the ABA in the future. 
	 As such, the following members 
will comprise the Board of  Directors 
for the 2024-2026 term:
	   National Director, Wayne Mau-
rer
	   President, Richard Phillips
	   Director, NE Region, Scott Hoff-
man
	   Director, NE Region, Dana Co-
letti
	   Director, Eastern Region, David 
Dunkle
	   Director, Eastern Region, Sherry 
McKnight

	   Director, Southern Region, Lar-
ry Sorrells
	  	 Director, Southern Region, Ken-
yon Beasley
	   Director, Central Region, Keith 
Richardson
	   Director, Central Region, Keith 
Combs
	   Director, Western Region, Marty 
Schneider
	   Director, Western Region, Scott 
Parkin

SOME POST-CONVENTION 
HOUSEKEEPING

	 1.	Selection of a Vice President - 
In accordance with Article 5, Section 
1, the members 10 regional Direc-
tors communicated with each other 
following the ABA Convention and 
voted that Keith Richardson (Direc-
tor, Central Region) would continue 
to serve as the Vice President for the 
2024-2026 term. Congratulations to 
Keith on his selection, and I look for-
ward to continuing working with him 
as we progress over the course of  the 
next two years.
	 2.	Fall Audit Committee - In ac-
cordance with Article 20, Section 3, I 
appointed Dana Coletti (Director, NE 
Region) and Larry Sorrells (Director, 
Southern Region) to perform the 2024 
Fall Audit. Update: Due to devasta-

Congratulations, ABA Delegates,
For Another Productive Convention

tions from hurricane Helene, through-
out Florida, Georgia, South Carolina, 
Tennessee, and North Carolina, where 
brother Sorrells lives, we lost com-
munication with him for several days. 
Thankfully, Larry reports that he and 
his family are safe. While awaiting 
word from Larry, Southern Region 
Director Kenyon Beasley moved into 
the Alternate position and the required 
audit was conducted telephonically on 
October 10th. As in the past, their re-
port and recommendations have been 
forwarded to the National Director 
and the other Board members.
	 3.	A Final Thought – The devas-
tation caused by hurricanes Helene 
and Milton, brings the importance 
of  the Accident Benefit Association 
into focus. We are hopeful that all our 
members and their families are safe, 
but in the event an accidental injury 
occurred to any of  our members, we 
are here for you. If  you or any other 
members need assistance filing a 
claim with the ABA, you can down-
load Claim Forms by going on-line at 
www.apw-aba.org. You can also re-
ceive information regarding coverage 
by calling 603-330-0282. 
	 With best wishes to all during the 
upcoming holidays, and for a safe, 
healthy, and prosperous New Year, I 
remain, In solidarity.

Dan Greagor, Jacksonville BMC President and Tiffany Thompkins, Jack-
sonville BMC Health Plan Director, stop by our table at the APWU Health 
Plan Open Season Seminar to meet with Melissa Potter, Executive Assistant 
and Wayne Maurer, National Director APWABA. 
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Northeast Region Director B	 Dana Coletti

Preparing For Natural Disasters
	 As the world ages and becomes ever 
more populated, one of  the biggest con-
cerns we have is the effects of  weather 
on us and the concern for natural disas-
ters. Natural disasters are hard to pre-
dict and are uncontrollable. As respon-
sible adults, there are always things we 
can do to ready ourselves and be pre-
pared for what the world may throw at 
us. But first, what is a natural disaster? 
A natural disaster is a large-scale event 
or occurrence that occurs in nature that 
typically causes significant damage to 
life, property, and the environment.
	 While this is quite a general and 
expansive statement, some types of  
natural disasters include, but are not 
limited to, hurricanes, earthquakes, 
tornadoes, heat waves, floods, mon-
soons, ice storms, blizzards and many 
more. While geography does dictate 
the types of  natural disasters that may 
affect us, they can all leave devastating 
paths of  destruction in their wake. In 
2023, natural disasters caused over 92 
billion dollars in damages in the Unit-
ed States alone. The costliest was the 
Southern/Midwest drought that cost 
over 14 billion dollars in damage.

	 So, what do we do to protect our-
selves from these devastating events? 
Emergency preparedness is key to this. 
It is important to make a familial plan 
for all potential emergencies. This in-
cludes, meeting places, emergency 
contact information, and how to care 
for family pets during this time. Orga-
nizing muster/meeting places in case 
out of  necessity. Most importantly, 
plan to evacuate the surrounding area 
if  it is deemed necessary. If  it is de-
termined to be safe to hunker down, 

there are lots of  things one can do to 
make sure that you are adequately pre-
pared. Preparing your home by secur-
ing windows, doors and bulkheads. 
Fastening patio and outdoor furniture 

together to keep it from becoming an 
airborne projectile. Parking cars in ga-
rages, if  possible, to keep them out of  
extreme weather conditions. Also, be 
sure to have a full tank of  gas, jumper 
cables, bottled water, and a spare first 
aid kit stocked in the car as well. Fill-
ing bathtubs with water in case of  ex-
tended power outages is an essential 
part of  preparing your home for severe 
weather. The ability to use the toilet if  
the powers out is an effective means of  
hygiene and sanitation. Finally, know-
ing how to shut off  the utilities in the 
house is very important as well.
	 An emergency kit is an essential 
part of  disaster preparation. It should 
include the following items:
	   Potable Water and non-perish-
able food items. This includes food 
items that are ready to eat and do not 
need to be cooked
	   Flashlights and other battery 
powered light sources
	   Portable emergency radio
	   Extra batteries for flashlights and 
radios
	   Sanitation and hygiene supplies
	   Blankets and sleeping bags

	   Warm clothing if  it is winter
	   Important Medical and Financial 
documents stored in a waterproof bag
	   Communication devices other 
than cell phones like short wave ra-
dios or walkie talkies
	   First Aid Kit and Hand Sanitizer
	   A Whistle and Signal Mirror
	 Part of your “kit” is also knowing 
CPR and basic first aid. During natu-
ral disasters and other severe weather 
emergencies, emergency services can be 
strained and less effective. Knowing ba-
sic lifesaving skills can often do just that.
	 We can’t forget about our four 
legged, furry and other friends as well. 
Preparing to care for your pets during 
these emergencies is an essential part 
of  preparedness. As many pets eat dry 
food and there are many varieties, it 
is easy to keep a few weeks extra on 
hand for them. Water for pets is also 
crucial to keeping them healthy dur-
ing times of  crisis.
	 All these things come together to 
be a master plan of  preparedness. An 
ounce of  prevention is worth a pound 
of  care in times like these and readi-
ness is key to survival.

	 Sisters and Brothers.
	 This will be the last edition of  our 
2024 American Postal Workers - Acci-
dent Benefit Association News Digest. 
We are happy to award 2 scholarships 
to two very deserving High School Se-
niors and wish them the best as they 
embark on their higher education.
	 One of  the slogans the APW-ABA 
has used in the past is “Safety is no 
accident.” To expand on that slogan 

briefly, we remind you to keep a close 
eye on what you are doing. Pay at-
tention to your surroundings. Watch 
where you are walking. Be mindful 
of  items in the area that could be 
potential hazards. Essentially, slow 
down and take all your work into 
consideration before you charge into 
it. The time you take to survey the 
situation could be the difference be-
tween a smooth day or a difficult and 

painful one.
	 To switch gears, I would like to 
remind our readers of  the signs of  a 
Stroke. First, a person’s face might 
seem droopy, this would indicate the 
muscles in the face are not holding 
things up. Second, arms stretched 
out might not be equally strong, per-
haps even one or the other feels numb 
or weak. Third, the person’s speech 
is affected, words may be slurred or 

Western Region Director A	 Marty Schneider

Safety Is No Accident
jumbled in a sentence, or a particular 
word can’t come out at all. And Last, 
if  an individual shows these signs 
GET EMERGENCY HELP IMME-
DIATELY! The window of  opportu-
nity to save a person’s life or prevent 
severe damage from a stroke is very 
short. Acting FAST is critical.
	 Best Holiday Wishes to you all,
	 Sincerely,
	 Marty Schneider

Northeast Region Director A	 Scott Hoffman

Winter Is Coming, Stay Safe
	 Hello, APWU family. Winter is 
coming. Make decisions based on 
your abilities, your assessments of  the 
conditions, the assessments of  public 
safety officials, and your knowledge 
of  the routes of  travel. Do not for a 
second think the Postal Service gives 
any real consideration for your safety. 
You see how cavalier they are with 
everyday safety concerns, or a pop-up 
serious issue on the workroom floor. 
Those concerns are ignored as if  they 
don’t exist. The Postal Service is not 
your friend or protector. Keep your-
self  safe, your union keeps you safe.
	 As you know, the contract expira-
tion date has come and gone. The 
terms of  the contract have been ex-
tended in toto while the parties con-
tinue negotiations. While it is usually 
favorable to reach agreement, that is 
not always possible. Especially deal-
ing with an entity as duplicitous, 
onerous, and callous as the Postal 

Service. While agreement is generally 
preferred, the National must put forth 
and have recognized by the Service 
that we are willing and able to fight, 
and in this scenario, the fight would be 
arbitration. We can’t blink and show 
that we have any fear of  this process. 
If  we do, we are destined to be in the 
position of  weakness. Arbitration can 
be risky but can also be rewarding. In 
our history, we can point to regressive 
arbitration decisions, but as exempli-
fied by two contracts ago, much was 
gained by forcing arbitration. The 
Rank and File Committee is critical in 
this process. This committee is assem-
bled from local officials whose job it 
is to look at any agreed upon contract 
from the view of  the workroom floor. 
This committee has the final say as to 
whether the contract negotiated by the 
National officers and the Postal Ser-
vice is worthy enough, sound enough, 
protective enough, from the perspec-

tive of  the membership. It is impera-
tive that the Rank and File act as inde-
pendent assessors. If  everyone sticks 
to the intent of  the organizations’ con-
stitution, a contract worthy of  consid-
eration by the membership in the form 
of  a ratification vote will occur. The 
autonomy between the Rank and File 
committee and the National negotia-
tors must be maintained.
	 As usual, economics are the stum-
bling blocks to national agreements. 
It is hoped that the extra time agreed 
to for continued negotiations will bear 
fruit. I do think the impending elec-
tions for the White House and other 
congressional races will ultimately 
play a hand in this. If  the party of  
DeJoy’s selections to Postmaster pre-
vails, expect further deterioration of  
the Postal Service, further strides to 
privatization, and certainly a more 
regressive economic package offered 
at negotiations. The other party is not 

so hellbent on Postal Service degrada-
tion and privatization and is clearly a 
more labor oriented body. So, think 
carefully. Too often people focus on 
fringe issues that do not actually affect 
their daily lives.
	 I go with what puts food on my 
family’s table in the form of  job secu-
rity, protections in the workplace and 
functioning government services de-
signed to serve and to protect working 
class families. To not do so is acting 
against self-interest.
	 In closing, stay safe this season, 
but if  you do have an accident, we are 
here. We are coming off  a successful 
ABA convention and the organiza-
tion’s board is in place to make sure 
the ABA stays true to its mission and 
acts responsibly in any fiduciary ca-
pacities. Hopefully, we will celebrate a 
good contract soon. In the meantime, 
keep grinding and fighting.
	 In Union unity.
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continued on page 6

I Love The APW-ABA
Eastern Region Director A	 David Dunkle

	 Brothers and Sis-
ters, I truly love the 
APW-ABA, and you, 
the member, and have 
enjoyed representing 
members in New Jer-
sey, Washington D.C., 
Maryland, Pennsyl-
vania, Virginia, West 
Virginia and Delaware, 
and I continue to look 
forward to representing 
you as APW-ABA Eastern Region Di-
rector.
	 I love the ABA because it has 
helped so many across our great land 
since 1891. Personally, I’d rather get 
my accident benefit coverage from 
an organization run by retired and 
current APWU postal workers who I 
know understand my needs. I also be-
lieve in helping my own before help-
ing others.
	 The American Postal Workers- 
Accident Benefit Association comes 
from very humble beginnings in 1891. 
It was incorporated on December 
12th, 1898, and originally named the 
“National Association of  Railway 
Postal Clerks.”
	 It was started by several Railway 
Mail Clerks who had very danger-
ous jobs hanging out of  trains attach-
ing mail sacks to hooks as the train 
rolled along. As a result of  the im-
mense danger, no company wanted to 
insure them, so they started the “Na-
tional Association of  Railway Postal 
Clerks.” 
	 On September 5th, 1972, the orga-
nization’s name was changed to the 
American Postal Workers Accident 
Benefit Association (APW-ABA) 
which has paid out millions in claims 
and remains solvent today even after 
the Great Depression and more recent 
Recession.
	 Brothers and Sisters, if  you’re tired 
of  your local spending money on par-
ties or other things that some, but not 
all can enjoy or benefit from, then you 
should consider what I believe is a 
wiser use of  your Local’s funds that 
helps all local members rather than 
just some. If  you put your thinking 
cap on, you can probably figure out 
where money can be diverted from 
one local activity to pay for an APW-
ABA benefit plan(s).
	 One of  the great benefits for 100% 

local members is the 
local pays premiums 
for all members, in-
cluding those that are 
in a no-pay status. On 
average this is only 
about 3% of  your total 
membership, but this is 
insignificant when you 
consider what a great 
incentive tool this is 
to attract new mem-

bers. More recently, it was proposed 
that we raise our benefits with only a 
small premium increase. At the 2022 
APW-ABA Convention, that pro-
posal passed, and the daily disability 
benefits were increased by $4.00 per 
calendar day, with only a .12 cent 
per pay period increase in premiums. 
Just another great benefit of  belong-
ing to the APW-ABA.
	 It’s easy to become a 100% ABA 
Local and get discounts on our 
plans. Simply make a motion at 
your local union membership meet-
ing, vote, and pass the motion, and 
once it passes by majority or two-
thirds vote, you will then only need 
to send a copy of  the minutes of  the 
meeting where the motion passed, to 
both the APWU National Secretary-
Treasurers office and to the APW-
ABA Home office. 
  PLEASE CONSIDER JOINING!
	 Articles written by me are based on 
experience and particular fact circum-
stances in individual case(s) and should 
not be relied upon as advice for all situ-
ations because each case can have differ-
ent mitigating circumstances. In short, 
you should never solely rely on info in 
my article(s) before taking an action. 
You should always confer with your 
Union steward or attorney about all the 
facts in your case and let them decide the 
best course of  action for you to take re-
lated to any issue.

FILE OSHA TIMELY AND 
POSSIBLY AVOID INJURY AND 
EXCESSING FROM YOUR JOB

	 We all should know, the USPS can-
not just close a post office without 
jumping through several costly and 
timely Legal requirements, unless 
they can avoid the red tape by letting 
the building deteriorate to a point it is 
declared unsafe.
	 The USPS had done this in Ore-

gon and other places that I became 
aware of  before they tried it in Ash-
land KY when they tried to move 
about 150 employees to Huntington 
WV without going through the Postal 
Reorganization Act of  1970 require-
ments. It started simply with a couple 
of  leaks in the roof. We thought they 
would be fixed. But soon there were 
more than 15 leaks and 3 were right 
over million dollar machines. This 
is about the time I became aware 
of  this same thing happening in Or-
egon. I didn’t want this to happen to 
the employees in Ashland KY so, I 
started reading the OSHA law. What 
I found was, if  you file an OSHA 
complaint before the building can be 
condemned you can force the USPS 
to fix the problem. My efforts in Ash-
land resulted in OSHA forcing the 
USPS to put an entirely new roof  
on the Ashland Plant at a cost of  1.4 
million dollars. So, the moral of  the 
story is, file OSHA before a building 
or work area can be condemned and 
you may at least delay excessing for 
10 years as we did in Ashland Ky. If  
you see this happening tell a Union 
representative and make them aware 
of  the above.

ACT OF GOD SITUATIONS
	 All USPS Career employees that 
include, Fulltime, Part-time and Part-
time Flexible employees have a right 
to Administrative Leave due to an 
“ACT OF GOD” situation. Acts of 
God involve community disasters 
such as fire, flood, or storms. The 
disaster situation must be general 
rather than personal in scope and im-
pact. It must prevent groups of em-
ployees from working or reporting to 
work.
	 An employee has a right to admin-
istrative leave if  they or their steward 
can prove the above underlined ele-
ment.
	 Groups can be defined as: At least 2 
employees in 2 post offices in a district 
area or at least 2 employees in 2 differ-
ent sections, categories or crafts in one 
office.
	 Further, the snow or flooding or 
fire, etc. must be a community di-
saster. The disaster must be general 
rather than personal in scope and 
impact.
	 Meaning, if  you call into work 

and claim you couldn’t get there be-
cause of  county, state, or interstate 
roads closed and there are groups of  
employees off  work you will have 
a good claim for admin leave, but if  
you say you couldn’t get there because 
your driveway is too steep to drive on 
due to snow, this is a personal prob-
lem created when you decided to buy 
property on a hill.
	 Admin Leave provisions are found 
in chapter 380 of  the F-22 or F-21 
USPS handbooks or chapter 519 of  
the ELM.
	 Further, this section in the F-21 
or F-22 tells us that if the employee 
requests on a PS form 3971 another 
form of leave prior to administrative 
leave, that employee loses their right 
to admin leave. So, make sure you 
don’t let your supervisor talk you 
into filling out a 3971 for annual or 
sick or LWOP prior to your request 
for admin on a PS form 3971 that 
USPS signs for received in the far-
right box toward the bottom of the 
PS form 3971.
	 It is also very important for all em-
ployees claiming admin leave to try to 
get confirmation that the roads were 
closed in your area. You can usually 
get proof  of  road closings at your lo-
cal courthouse or 911 Office. Your 
steward will need this information to 
make a successful case for you. Nor-
mally, after admin leave is denied, an 
employee can only use annual leave 
for the Act of  God absence to get 
paid, until they win a grievance filed 
for Admin Leave, except in a scenar-
io described below where I used sick 
leave while waiting on a settlement or 
decision on an Act of  God grievance.

FOOD FOR THOUGHT
How to get sick leave while waiting 
on an Act of God grievance decision.
	 A few years ago, I called into work 
during a huge snowstorm. I told my 
supervisor I was calling in on admin-
istrative leave due to the storm. I also 
told my supervisor I would make ev-
ery effort to get to work.
	 Thereafter, I picked up a shovel and 
began cleaning my driveway trying to 
get to the USPS that I loved so well. 
I got so exhausted shoveling snow I 
later had to call in sick. When I got 
to work a few days later after roads 

SAMPLE PS FORM 3971

SAMPLE PS FORM 3971



Page 6	 ABA NEWS DIGEST	 Fall, 2024

continued from page 5
were cleared, I made sure I completed 
a PS Form 3971 showing the time and 
date I first called in on admin leave. 
After this was immediately disap-
proved, I filled out another 3971 
for sick leave indicating a later 
time and date since the sick leave 
occurred after the admin leave 
was requested.
	 My Admin Leave as stated 
previously was denied along with 
others at the Post Office, but my 
sick leave was approved. I filed a 
grievance within 14 days of  the 
incident and had all the neces-
sary proof  mentioned above 
and/or in the F-21 handbook to 
prove my absence was due to an 
Act of  God situation. At the arbi-
tration Dunkle won as usual and 
got his sick leave reimbursed and 
was paid admin leave for the Act 
of  God absence at issue.

THE TRICK TO 
COMPLETING PS FORM 
3971 FOR ADMIN LEAVE 

(ACT OF GOD) PURPOSES
	 USPS almost always denies 
Admin Leave for Acts of  God. 
This means you must prove your 
case which will probably end up 
in arbitration. The less paper-
work in arbitration the better, so 
the number 1 scenario is better 
than number 2 below if  you can 
accomplish it.
	 Scenario 1: Ask your super-
visor if  he will approve your 
Admin Leave. If  supervisor 
says no, then fill out your PS 
Form 3971 first going to the 
Remarks section and write, for 
example, “Requesting Annual 

Leave due to Administrative Leave 
previously denied.” This puts all 
info on one page for arbitration and 
it shows you requested Admin Leave 

prior to other form of  leave.
	 Scenario 2: You attempt scenario 
one above and your supervisor refuses 
to sign it. Then complete one PS form 

3971 for the Admin Leave indicating 
it was requested first by dates and time 
on the form and get your supervisor 
to sign for it received and the date. 

Then complete another PS form 
3971 for some other form of  leave 
making sure the dates and time 
are later than the dates and time 
for the Admin Leave requested.
  The 2017 Employee and Labor 
Relations Manual--issue 41 re-
garding Administrative Leave for 
Acts of  God states in part: 
   519.21 Acts of  God
  519.211 General
  Acts of  God involve commu-
nity disasters such as fire, flood, 
or storms. The disaster situa-
tion must be general rather than 
personal in scope and impact. It 
must prevent groups of  employ-
ees from working or reporting to 
work.
  519.212 Authorizing Adminis-
trative Leave for Acts of  God
	The following provisions con-
cern administrative leave for acts 
of  God:
  a. Postmasters and other instal-
lation heads have authority to ap-
prove administrative leave for up 
to 1 day.
  b. District managers and Postal 
Career Executive Service (PCES) 
plant managers may authorize 
administrative leave beyond 1 
day, but not to exceed a total of  
3 days, for their installation and 
those reporting to it.
  c. District managers and se-
nior or lead plant managers may 
approve administrative leave for 
periods up to and in excess of  
3 days for their installation and 
those reporting to it.

Eastern Region Director A	 David Dunkle

Eastern Region Director B	 Sherry C. McKnight

How To Stop Fake Callers

	 Greeting Brothers and Sisters,
	  Hope this article finds you all in 
good health. Let’s embrace autumn 
as the seasons change and welcome 
winter. As the holidays approach us, 
there will be overwhelming scam calls 
daily. Stop, think, and don’t pick up 
the phone if  the number isn’t famil-
iar. Please, let’s protect our loved ones 
from scammers, be on the lookout!
 
HOW TO SPOT FAKE CALLERS

	 Stay ahead of  the crooks. This 
season, we’re looking at scam calls. 
Phone scammers use a technology 

called spoofing, which makes calls 
appear to come from real companies, 
your area code, and even specific peo-
ple you know. Their goal is to get you 
to share personal data, login informa-
tion, or to pay them money.

The Golden Rule of spam calls:
Learn to not answer your phone!

	 Even if  your caller ID reads a le-
gitimate company name, think twice. 
Scammers have successfully compro-
mised caller ID — that means un-
known numbers, local numbers, and 
recognizable large companies or orga-
nizations.

	   Register with the Do Not Call 
Registry
	 You can add your phone number 
to the National Do Not Call Registry 
(.gov) to prevent unwanted calls. 
	   Use call blocking services
	 Your phone company or mobile 
device manufacturer may offer call 
blocking services. You can also down-
load apps to block or label potential 
spam calls. 
	   Avoid giving out personal infor-
mation
	 Don’t give out personal informa-
tion over the phone, even if  the caller 
claims to be from a government en-
tity. 

REPORT SUSPECTED SCAMS
	 If  you receive a robocall, you can:
	   Hang up immediately 
	   Report it to the Federal Trade 
Commission (FCC) at ReportFraud.
ftc.gov

Tips for dealing with spam calls:
	   Don’t use a search engine to look 
up contact information for the sup-
posed caller. Scammers can create 
fake pages that can look legit, which 
can even show up in the top search re-
sults.
	   Call the number on the back of  
your credit card or use the mobile app 
to talk to someone.
	   Share this knowledge with 
friends and family.

HOW TO STOP UNWANTED
CALLS

	 The best defense against unwanted 
calls is call blocking. Which type of  
call-blocking or call-labeling technol-
ogy you use will depend on the phone 
— whether it’s a mobile, traditional 
landline, or a home phone that makes 
calls over the internet.
	 Source: PENFED Credit Union & FTC

Oh no! What if you already picked up the phone?

APW ABA
A C C I D E N T  B E N E F I T  A S S O C I A T I O N

A M E R I C A N  P O S T A L  W O R K E R S

APWU MEMBER OWNED AND OPERATED  BENEFITS AT A GLANCE
The Accident Benefit Association is easy and affordable to join. All members in good standing with the APWU and employed 
by the U.S. Postal Service, including associate members, are eligible to participate in the Plan. AND, you may also retain 
your ABA coverage upon retirement.

The following (3) ABA Plans are available to active and retired members and their spouses and can be obtained as a stand-
alone benefit or you may combine the ABA PLUS plan with either the Value Plan or the Advantage Plan. 

Value Plan – (1) $16 per calendar day for an injury resulting from an accident that totally disables the member and 
requires assistance in performing normal daily life functions. (2) Lump Sum Dismemberment benefits resulting from a 
covered accident. (3) $6,000 accidental death benefit for the member. (4) A $2,000 accidental death benefit for the non-
member spouse of a member. (5) A $2,000 accidental death benefit for the members’ unmarried dependent children up 
to and including the age of (26). 

Advantage Plan – (1) $28 per calendar day for an injury resulting from an accident that totally disables the member 
and requires assistance in performing normal daily life functions. (2) Lump Sum Dismemberment benefits resulting from 
a covered accident. (3) $24,000 accidental death benefit for the member. (4) A $2,000 accidental death benefit for the 
non-member spouse of a member. (5) A $2,000 accidental death benefit for the members’ unmarried dependent children 
up to and including the age of (26). 

PLUS Plan – Enhanced accidental death benefits in incremental amounts from $20,000 to $150,000 which may be obtained 
as a stand-alone benefit or combined with the Value Plan or the Advantage Plan. If the PLUS Plan is chosen with either the 
Value Plan or the Advantage Plan, the higher amount PLUS benefit replaces the accidental death benefit amount of the Value 
Plan or Advantage Plan. (Retirees and Spouses of Retirees are limited to a maximum of $50,000 of PLUS Plan coverage)

As you can see, we offer great benefits at the lowest prices:

100% Local Member Rates  NON-100% Local Member Rates
(Local provides ABA benefit to member)  (Member pays for ABA on their own)
Value Plan $0.87 (per pay period)  Value Plan $1.37 (per pay period)
Advantage Plan $3.12 (per pay period)  Advantage Plan $3.62 (per pay period)

100% Full-Dues Cash Pay Rates  Standard Member Cash Pay Rates
(Retired member still paying Full Dues)  (Retired member paying for ABA on their own)
Value Plan $22.62 (annually)  Value Plan $35.64 (annually)
Advantage Plan $81.12 (annually)  Advantage Plan $94.20 (annually)

ABA PLUS RATES:
$20,000 - $0.35 (per pay period) ($9.10   annually)  $75,000 -   $1.13 (per pay period) ($29.38 annually)
$30,000 - $0.45 (per pay period) ($11.70 annually)  $100,000 - $1.50 (per pay period) ($39.00 annually)
$40,000 - $0.60 (per pay period) ($15.60 annually)  $125,000 - $1.90 (per pay period) ($49.40 annually)
$50,000 - $0.75 (per pay period) ($19.50 annually)  $150,000 - $2.25 (per pay period) ($58.50 annually)

For more information on how to join, or to request an Application for ABA Membership, please call the ABA Home Office 
at 1-800-526-2890 or 1-603-330-0282. You may also visit our website at www.apw-aba.org
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Southern Region Director A	 Kenyon Beasley

Winter Weather Preparation
	 Greetings Sisters and Brothers. 
I hope this article finds you in good 
health and spirits. In the past few 
weeks, the southern part of  the coun-
try has experienced some extreme 
weather patterns and many of  our 
members have had to endure some of  
the fallout associated with those ex-
treme weather patterns. Winter brings 
beauty and joy with snowy landscapes 
and holiday festivities, but it also poses 
various safety  challenges. From freez-
ing temperatures to snowstorms and 
icy roads, winter weather can disrupt 
daily life and even be life-threatening. 
Ensuring safety during winter requires 
adequate preparation, awareness of  
potential hazards, and taking proac-
tive measures to protect oneself  and 
loved ones. Winter safety prepared-
ness is not just about avoiding incon-
venience; it is essential for preserving 
health and well-being. Here’s a com-
prehensive look at the importance of  
winter safety preparedness, including 
key strategies for staying safe.
	 Winter weather can bring severe 
conditions such as heavy snow, ice, 
freezing rain, and bitter cold tempera-
tures. These elements pose significant 
risks including: 
	 l. Hypothermia and Frostbite: 
Exposure to cold temperatures can 
quickly lead to hypothermia and 
frostbite. Hypothermia occurs when 
the body loses heat faster than it can 
produce, leading to a dangerously low 
body temperature. Frostbite, on the 
other hand, is the freezing of  skin and 
underlying tissues, typically affecting 
extremities like fingers, toes, ears, and 
the nose.
	 2.	Slip and Fall Accidents: Snow 
and ice accumulation creates slippery 
surfaces, increasing the risk of  slips 
and falls. These accidents can result 
in injuries ranging from bruises and 
sprains to broken bones and head in-
juries.
	 3.	Car Accidents: Icy roads and 
reduced visibility during snowstorms 
can make driving treacherous. Ac-
cording to the U.S. Department of  
Transportation, nearly 24% of  weath-
er-related vehicle crashes occur on 
snowy, slushy, or icy roads. These 
conditions can cause loss of  control, 
reduced braking ability, and collisions.
	 4.	Carbon Monoxide Poisoning: 
Winter often leads to increased in-
door heating, which can bring the risk 
of  carbon monoxide (CO) poisoning. 
The danger arises when fuel-burning 
appliances like heaters, generators, 
and fireplaces are not properly venti-
lated, allowing the toxic gas to accu-
mulate inside.
	 5.	Power Outages: Winter storms 
can bring down power lines, leaving 
communities without electricity. Ex-
tended power outages can lead to sig-
nificant discomfort and dangers, es-
pecially if  heating systems fail, pipes 
freeze, or food spoils due to lack of  
refrigeration.
	 6.	Stranded Vehicles: Extreme 
weather can cause vehicles to get 
stuck in the snow or leave drivers 
stranded on the road. Without ad-
equate preparation, individuals may 

face life-threatening situations due to 
prolonged exposure to cold.

THE NECESSITY OF BEING 
PROACTIVE

	 Winter safety preparedness is essen-
tial to mitigate these risks and ensure 
safety. Preparing for winter involves 
taking steps to protect oneself, family, 
and property against adverse weather 
conditions. Being proactive can make 
a significant difference when emer-
gencies occur, providing peace of  
mind and reducing the likelihood of  
harm.
	 1. Emergency Kits: Essential Sup-
plies
	 Having an emergency kit ready at 
home and in the car is one of  the most 
critical components of  winter pre-
paredness. A well-stocked emergency 
kit should include:
	   Warm clothing and blankets: To 
prevent hypothermia in case of  power 
outages or vehicle breakdowns.
	   Non-perishable food and water: 
In case one is stranded for an extend-
ed period, or during power outages.
	   Flashlights and extra batteries: 
For visibility during power failures.
	   First aid supplies: To treat minor 
injuries.
	   Portable chargers and backup 
power sources: For electronic devices. 
	   Shovel, ice scraper, and sand or 
kitty litter: For vehicle emergencies, 
particularly if  stuck in snow.
	   Carbon monoxide detector: To 
detect dangerous levels of  carbon 
monoxide indoors.
	 Regularly updating emergency kits 
is important to ensure items are not 
expired or unusable. 
	 2. Proper Vehicle Preparation
	 Preparing a vehicle for winter is 
crucial to reduce risks when driving in 
snowy or icy conditions. Winterizing 
a car includes:
	   Checking the tires: Ensuring 
they have adequate tread and are suit-
able for winter driving.
	 Winter tires provide better traction 
in snow and ice compared to all-sea-
son tires.
	   Maintaining the battery: Cold 
weather can drain car batteries, so en-
suring it is fully charged and function-
ing is essential.
	   Using winter windshield wiper 
fluid: This type of  fluid is formulated 
to resist freezing and is more effective 
at clearing snow and ice from wind-
shields. 
	   Keeping the gas tank full: To pre-
vent fuel lines from freezing and to 
provide heat if  stranded.
	   Emergency car kit: Adding extra 
blankets, snacks, a flashlight, and a 
first aid kit to the vehicle can be life-
saving in case of  getting stuck in a 
snowstorm. 
	 3. Home Preparedness
	 Protecting the home against winter 
weather involves measures to keep it 
warm, safe, and functional despite se-
vere conditions. Here are some essen-
tial steps:
	   Insulate pipes: To prevent them 
from freezing and bursting, pipe in-
sulation or heating tape can be used. 

It is also advisable to let faucets drip 
slightly to prevent freezing.
	   Seal windows and doors: Proper 
sealing can prevent drafts and help 
maintain indoor temperatures.
	   Maintain heating systems: Regu-
larly servicing heating equipment en-
sures they are working efficiently. It is 
also important to check the chimney 
for blockages if  using a fireplace. 
	   Stocking up on firewood: If  us-
ing a wood-burning stove or fireplace, 
keep a sufficient amount of  dry wood 
available.
	   Backup heating sources: In case 
of  power failure, it is important to 
have alternative heat sources like por-
table heaters or wood stoves, but they 
must be used safely to avoid fire haz-
ards.
	 4. Dressing Appropriately
	 Dressing in layers is one of  the most 
effective ways to stay warm during 
winter. The body loses heat through 
exposed skin, so wearing appropriate 
clothing helps prevent hypothermia 
and frostbite. Essential  winter cloth-
ing includes:
	   Base layers: Made from mois-
ture-wicking materials to keep sweat 
away from the skin.
	   Insulating layers: Fleece or wool 
garments that trap body heat.
	   Outer layers: Waterproof  and 
windproof  jackets and pants to pro-
tect against snow and wind. 
	   Warm accessories: Hats, scarves, 
gloves, and thermal socks are vital for 
protecting extremities  from the cold.
	 5. Staying Informed and Alert
	 Winter weather can change rapidly, 
making it essential to stay informed 
about conditions. Monitoring local 
weather reports, signing up for alerts, 
and having access to weather apps can 
help individuals anticipate and pre-
pare for severe weather. Alerts from 
the National Weather Service (NWS) 
provide warnings about blizzards, 
winter storms, and other hazardous 
conditions. Knowing when to stay off  
the  roads or avoid outdoor activities 
can reduce the risk of  accidents and 
injuries.

SPECIAL CONSIDERATIONS 
FOR VULNERABLE GROUPS

	 Certain populations, such as chil-
dren, the elderly, and people with pre-
existing health conditions, are more 
vulnerable to winter hazards and re-
quire extra precautions.

	   Elderly individuals are more sus-
ceptible to hypothermia and falls, so 
ensuring they have  sufficient heating 
and a safe environment is crucial.
	   Children may not always recog-
nize the signs of  cold-related illnesses, 
so caregivers should dress them ap-
propriately and limit their time out-
doors during extreme cold.
	   People with chronic illnesses 
such as heart or respiratory condi-
tions should avoid strenuous activities 
like shoveling snow, as it can strain the 
body.

THE ROLE OF COMMUNITIES 
IN WINTER PREPAREDNESS

	 Community efforts play a vital role 
in ensuring public safety during the 
winter. Public agencies can:
	   Provide information and re-
sources for winter safety, including 
distributing emergency preparedness 
materials.
	   Organize warming centers for 
those in need, particularly during ex-
treme cold or power outages.
	   Maintain roads and sidewalks by 
salting or plowing to reduce the risk of  
accidents. 
	   Coordinate with utilities to re-
store power promptly during outages.
	 Additionally, neighbors can look 
out for each other by checking in on 
elderly or vulnerable residents and 
sharing resources when necessary. 
Winter safety preparedness is not a 
luxury but a necessity that protects 
lives and minimizes risks during the 
cold season. Proper planning and pro-
active measures can help individuals 
avoid potentially dangerous situations 
and cope with the challenges of  winter 
weather. From assembling emergency 
kits and winterizing vehicles to pre-
paring homes and dressing warmly, 
every step taken toward winter safety 
contributes to overall well-being. Be-
ing informed, staying prepared, and 
having a plan in place ensures that 
when winter weather strikes, one is 
ready to face it safely. 
	 Winter can be unpredictable and 
harsh, but with the right preparations, 
it is possible to enjoy the season’s 
beauty while staying safe and secure. 
Whether for yourself, your family, or 
your community, taking winter safety 
seriously is an investment in health, 
comfort, and peace of  mind. “If  you 
stay ready, you ain’t got to get ready.” 
Stay ready Sisters and Brothers.

Call  1-800-526-2890

APW ABA
A C C I D E N T  B E N E F I T  A S S O C I A T I O N

A M E R I C A N  P O S T A L  W O R K E R S

or visit our website  apw-aba.org

  Find out all we
     have to offer 

Contact us today!
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	 I have always had a curious person-
ality and often find myself  inquiring 
into the history of  things. I have be-
gun exploring a rabbit hole of  postal 
history that started with the ABA. As 
I started researching into the history 
of  the ABA and from the informa-
tion that I have been able to gather 
so far, I have found that the ABA was 
organized by Railway Post Office 
(RPO) Clerks in 1891 and officially 
was organized in the State of  New 
Hampshire on December 12th, 1898, 
as the National Association of  Rail-
way Postal Clerks. These RPO Clerks 
were amazing people that faced an 
incredible amount of  danger sorting 
the mail on railcars running from 
town to town. From 1864 to 1977, 
these RPO Clerks traveled America’s 

rail system aboard rickety train cars 
facing unpredictable weather condi-
tions, wrecks, fires, and robberies 
while touting their motto “the mail 
must go through”. The number of  in-
juries and casualties of  RPO Clerks 
between 1890 and 1905 was astound-
ing. One hundred and forty-three 
RPO Clerks lost their lives in that 
15-year span. These wooden postal 
rail cars had no cooling whatsoever 
and were supposed to be heated with 
steam pipes, which rarely worked ac-
cording to RPO testimonies, expos-
ing the clerks to extreme cold and 
hot temperatures. Some RPO clerks 
recounted fingers and toes being lost 
to frostbite. Train wrecks were also a 
common place event. Between 1890 
and 1905 there were 7,492 accidents 

involving trains with postal cars, over 
one accident a day on average. Since 
these cars were directly behind the 
locomotive, they often suffered the 
brunt of  the impact. These postal rail 
cars were often constructed cheaply 
and made of  wood as well as being 
lit by oil lamps and heated by wood 
burning stoves. During an accident 
or sudden stop, these lamps and 
stoves would be tossed around into 
basically a tinder box of  kindling. 
Even if  a spark from the engine flew 
back toward the mail car it could be 
enough to ignite the paper dust from 
the mail or the old, oiled wood of  the 
train car. Mail cars also carried reg-
istered mail, and in those days regis-
tered mail contained plenty of  heavy 
loads of  gold and silver. After the Rio 
Grande mail robbers were sent before 
a U.S. Circuit Court in 1892, railway 
mail robberies became sensational-
ized. Robberies became so romanti-
cized by some that RPO Clerks had to 
be armed with .38 caliber handguns. 
These rail cars often went through 
cities without stopping, they would 
roll on through merely slowing the 
train down. The mail still had to be 
delivered to that city as well as col-
lected from the city. The RPO Clerks 
would have the mail destined to the 
city bagged up to toss from the train, 
but for them to be able to collect the 
mail, the bags of  mail they were pick-
ing up would be hung from a pole 
and the RPO Clerk would have to 
reach out of  the train to grab the bag 
off  of  the hook or use a hooked pole 
to snatch the bag. This was the cause 
of  the majority of  RPO Clerk inju-
ries, resulting in mangled and miss-
ing fingers, hands, and arms while 
sometimes even pulling the Clerk 
from the train resulting in injuries all 
over their bodies. 
	 This is why RPO Clerks were so 
hard to insure. These RPO clerks, 

because of  the dangerous nature of  
their jobs, were having difficulty find-
ing any insurance companies willing 
to insure them, so they did what they 
needed to and started their own in-
surance company. That company is 
still in business and has been known 
as the American Postal Workers - Ac-
cident Benefit Association since Sep-
tember 5, 1972. The APW-ABA has 
been in business for one hundred and 
thirty-three years this year, insuring 
the members against accidental in-
juries and fatalities. The APW-ABA 
is overseen by the President and ten 
regional board members, along with 
the National Director, all of  whom 
must be APWU members in good 
standing. The ABA is also supported 
by an amazing office staff  who be-
long to the Office and Professional 
Employees International Union 
(OPEIU). I am proud to work along-
side these amazing people to ensure 
that our members are taken care of  
in the unfortunate event of  an ac-
cident. The money that is collected 
from the members is used to directly 
pay out to the claimants during their 
time of  need. It is money that is not 
just reserved for medical bills or in-
surance payments but can be used by 
the claimant for whatever use they 
see fit. The cost is low and I’m happy 
to know that my small contribution 
goes to help those when they need it. 
	 If  you’re interested in the Railway 
Post Office and the brave souls that 
worked the mail while riding the 
rails, you can find out more about 
them at the National Postal Museum 
at the Smithsonian. There is an abun-
dance of  information that can be 
found online at the Smithsonian at 
the following web address: https://
postalmuseum.si.edu/exhibits/vir-
tual/railway-mail-service.html in-
cluding oral histories given by former 
RPO Clerks. 

Western Region Director B	 Scott Parkin

Investigating The History Of The ABA

OUR DEMOCRACY
	 When the Constitution of  the USA 
was written, its content was novel and 
new democracies, such as ours, had 
been tried but never accomplished. 
The monarchs had also squashed these 
efforts. Many people nowadays spout 
rhetoric about, “the founding fathers 
intended this” or “they never intended 
this.” How could anyone today know 
what was intended or not? I think the 
writers of  this document had good in-
tentions and that they did a great job. 
As with anything new, it had to be 
worked on, amended, and perfected. 
This has happened over the years with 
amendments and laws. One must re-
member that these men (women had 
little or no input) were slave holders, 
and probably wealthy. While it was 
accepted at the time, there is no way 
slavery was right. It was all about free 
labor and complete control over the 

Southern Region Director B	 Larry Sorrells

Some Things To Think About
slaves. Having said this, I fully believe 
in our democracy and always want 
it to be ours. No one back in the late 
1700’s could ever believe how things 
are today. Trains, motorized ships and 
boats, airplanes, cars, electricity and all 
the tools and machinery we have now, 
were non-existent. Labor was mostly 
manual or animal driven. Guns could 
only fire at most one round per minute. 
No asphalt or cement pavement. There 
were very few merchants or places to 
buy food. Food was grown by you, 
gathered or hunted. There was no re-
frigeration. Food was smoked, dried, 
salted, etc. to preserve it. There were 
very few doctors and dentists around. 
The population was miniscule com-
pared to today. We need to keep and 
protect our democracy.

HISTORY OF VOTING
	 1788 – Only white males owning 

property could vote. This changed 
sometime after 1800.
	 1870 – Black men were granted vot-
ing rights
	 1920 – Women were granted voting 
rights
	 1924 – Native Americans were 
granted voting rights 
	 Surprised? Be vigilant. There are 
people today who are trying to make 
it harder to vote.

INFO ON HURRICANE HELENE
	 I live in western NC. This area 
was hit very, very hard by Helene. 
Thanks to all who have asked and 
prayed for me and my family. We are 
ok, but have no water, power, inter-
net, or cable. Many are not as for-
tunate. Complete communities were 
washed away, loved ones lost, prop-
erties lost, etc. People are cut off  in 
many areas due to roads and bridges 

being destroyed. In some areas there 
is a stench of  human bodies present. 
The good news is that government 
at all levels, churches, charities and 
volunteers, have responded. Unions 
have stepped up with volunteers, 
supplies, water, food and donations. 
The APWU is one of  those. Postal 
workers, police, firefighters, mili-
tary, EMS, hospitals, businesses and 
many others are heroes!! Conspiracy 
theorists are out there condemning 
FEMA. Don’t listen to this. FEMA is 
doing a stellar job. I have seen them 
counseling, advising, and consoling 
the poor souls that need it. Shame on 
the people spreading this BS! We are 
all in this together. Love your neigh-
bor as you would love yourself. We 
are our brother’s keeper. Think of  the 
least of  those among us. God bless 
America and may he bless and pro-
tect you and your families.

Mayor Daniella Levine Cava of Dade County, Florida stops by our table at 
the Florida State APWU Educational Conference in Miami to ask about our 
affiliation with the APWU. 


